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Title Date Status Version 

National Committee on Occupational Safety and Health (NCOSH) 

85th  Meeting Minutes – COVID-19 Supplemental Meeting  

November 29, 

2021 
 Final 

Distribution: 

Treasury Board of Canada Secretariat, NRC MyZone, NRC DocZone 

and the NRC COSH Co-Chairs 

Approved: 

February 22, 

2022 

No. of pages: 

4 
 

 

Participants  

Members: 

Lawrence Mak 

Geneviève Tanguay 

Cathie Fraser 

Lawrence Charlebois 

Brad Gover   

Pierre Mayette 

Sue Twine 

Michael Vandenhoff 

 

Research Council Officer, PIPSC Employee Representative, Chair 

Vice-President, Emerging Technologies, Co-Chair  

President of RCEA, Co-Chair 

Research Council Officer, PIPSC Employee Representative 

Director, Research and Development, Construction, Employer Representative 

Director General, Design and Fabrication Services, Employer Representative 

Director, Research and Development, HHT, Employer Representative 

Technical Officer, RCEA Employee Representative 

Resource Persons: 

Dale MacMillan 

Carolyn Lauzon                             

Ronalda Rino 

Susan Gamble 

Shelley Sommerville 

Vanessa Loyer   

 

Vice President, Corporate Services and Chief Financial Officer 

Senior Labour Relations Advisor, HR Branch 

Executive Director, HSE Branch 

Director, Prevention & Field Operations, HSE Branch 

NCOSH Secretary & Advisor, Policy and Reporting, HSE Branch 

Administrative Assistant, HSE Branch (meeting support) 

Guests:  

Jodi Carvalho 

Ron Maisonneuve 

Kendra Shaw 

Michel Dion 

Caroline Dodd 

 

Manager, Security Operations, Security Branch 

Safety Workplace Specialist, RPPM 

Director, Strategic Planning and Reporting, HSE Branch 

HSE Specialist, Mechanical and Physical Risks, HSE Branch 

HSE Specialist, Biosafety Officer, HSE Branch 

Regrets: 

N/A 

 

 

Meeting Details  Meeting time (duration) 

Virtual Meeting 12:33 pm to 1:36 pm 

 

Discussion points 

1 & 2 Introductions of Guests and Resources and Approval of the Agenda 

 

Guests were introduced, and the agenda was approved without changes. 

 

3 Security Branch Updates 

 

The Security Branch presented the national and the NRC COVID-19 statistics as well as the number of 

employees working on-site at the NRC full-time, part-time, and remotely. Some NRC employees who have 
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recovered from COVID-19 and are cleared to return to the workplace may still display COVID-19 like symptoms 

even though they do not have the virus. 

 

4 HSE Branch COVID-19 Guidelines for Workplace Activities – November Public Service Occupational 

Health Program (PSOHP) Update 

 

The HSE Branch presented the upcoming COVID-19 protocol modifications that will come into effect following 

the full implementation of the Policy on COVID-19 Vaccination for the National Research Council on December 

15, 2021. The modifications will be seen in; building occupancy rates, physical distancing, masks, in-person 

meetings, interacting with visitors or the public, and common spaces such as elevators and hallways. Preventive 

practices such as staying at home when sick and hand hygiene will continue. COVID-19 resources such as the 

HSE Playbook and the COVID-19 HPP Workbook will be continually revised to align with new legislation and 

other NRC tools (e.g. RPPM Playbook).  

 

Will sign-in and sign-out of buildings on campus still be required? The current sign-in and sign-out protocols will 

remain in effect and will be revisited in the new year. As there is a gradual increase from the previous 30% 

maximum capacity rate CBIs are asked to have a thoughtful and flexible approach to increasing building 

capacity. Risk assessment, documentation of changes in processes and providing justification for increased 

capacity rates will help protect employees and reduce potential exposure to the virus. The current sign-in and 

sign-out building practices will help employees be mindful to self-check for COVID-19 symptoms, as well as 

assist with contact tracing and determining the level of cleaning required based on capacity rates. 

 

Will employees be asked to disclose the vaccination status of those they live with? No, employees will not be 

asked to disclose the vaccination status of the people they live with. There is a need to be cognisant that COVID-

19 still poses a risk at the workplace even though employees are vaccinated or are rapid testing, there is still a 

potential risk to contract COVID-19 outside the workplace and bring it to the workplace. Since there is still a 

potential risk at the workplace, there is a need to maintain safety protocols. 

 

Will water fountains and/or bottle filling stations be available again soon?  Will the water fountains be 

decommissioned? RPPM has ensured that at least one water bottle filling station is available in every NRC 

building across the country and anticipates more stations will be available in the coming year. The RPPM plans 

on removing fountains and replacing them with water filling stations. However, water bottle filling stations are in 

limited supply, and therefore there are delays in purchasing new stations. 

 

There was a reference within the presentation that there would be some consideration to the possibility of 

employees not having to wear a mask while seated at an office workstation if they were at least two meters away 

from other employees. Would this be a consideration for laboratory personnel?  Currently, laboratory COVID-19 

protocols remain the same. Masks will be required as personnel often move around within the laboratory 

workspaces. Employees will also be required to wear a mask while attending in-person meetings. 

 

Who is consulted when revisions are made to the HSE Playbook?  The HSE Branch consults with RPPM, the 

Security Branch and other stakeholders when modifications are made to the Playbook. The most recent versions 

will be shared with the committee. 

 

Is the committee aware that some CBIs are interpreting the President’s message of November 10, 2021, as 

100% of the employees will be returning to the workplace as of December 15, 2021?  The HSE Resources 

Group agreed that the message had been misinterpreted by some CBIs. Clarification has been provided at 
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various management levels that the message was to increase on-site presence in a safe, thoughtful and gradual 

manner. 

 

It is anticipated that the next guidance update from the Public Service Occupational Health Program (PSOHP) 

will be available in the spring of 2022. At that time, the HSE Branch will review and modify the NRC COVID-19 

protocols. 

 

Will the NRC increase occupancy rates greater than 30% in the New Year?  It is anticipated that building 

occupancy rates will increase to support business continuity. Occupancy rates might change depending on the 

guidance from provincial and federal regulators, so there will be a need to be flexible and adapt to the ever-

changing environment. The committee will not be responsible for monitoring building occupancy rates but 

instead, have a high-level oversight and provide guidance when situations or problems occur. 

 

What about those employees that are immunocompromised and cannot be vaccinated and will be at higher risk 

of contracting COVID-19 at the workplace?  The human resources branch and labour relations will be providing 

support and guidance on a case-by-case basis to employees and their supervisors for these unique situations.  

 

5 Review of the NCOSH COVID-19 Supplemental Meeting Minutes and Action Items 

 

The September 9, 2021 meeting minutes were approved without changes. 

 

ACTION #1: Provide building occupancy rates per building to RCEA (Security Branch). This action was 

completed. 

 

ACTION #2: Provide information on leave codes associated with COVID-19 (Labour Relations). This action was 

completed. 

 

ACTION #3: Contact RPPM to obtain information on the use of Office 2.0 workspaces (HSE Branch). The HSE 

Resources Group provided an update that RPPM ensures that as employees return to work, office workstations, 

including Office 2.0 workstations, are configured so that there is 2 meter distancing. RPPM is still implementing a 

Government of Canada Workplace model in pilot projects at M19, M55, M58 and Sussex, however, the majority 

of this work is unfunded. RPPM will continue implementing Government of Canada workplace accommodation 

projects in the future if and when funding is made available. 

 

The RCEA Bargaining Agent mentioned that the NRC is not required to follow the Office 2.0 Public Services and 

Procurement Canada (PSPC) guidelines. In addition, the unions had concerns about Office 2.0 even before the 

pandemic. Since the pandemic, the unions have been receiving questions and concerns from employees about 

Office 2.0 workspaces and shared workspaces as building capacity increases. Both the RCEA Bargaining Agent 

and a PIPSC Employee Representative agreed that they would like to be informed of any updates and changes 

to the use of Office 2.0 at the NRC. RPPM replied the PSPC schematics and expertise were used as a guideline 

to develop and determine the best choices for the configuration of the NRC Office 2.0. 

 

6 Round Table 

 Future NCOSH COVID-19 Supplemental Meetings will be scheduled in the New Year as required. 

 RPPM will be revising the RPPM Playbook to reflect the new changes in COVID-19 protocols. They will 
also be launching an “everyone has a role to play” campaign to encourage employees to follow COVID-
19 protocols. 
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Action Number Action Items Responsible 

 No action items for this meeting  

 

Acronym  

AERO Aerospace 

BMSC Business Management Support Committee 

CBI Research Centre, Branch and IRAP 

COSH Committee on Occupational Safety and Health 

eHOIR Electronic Hazardous Occurrence Investigation Report 

ERT Emergency Response Team 

ESDC Employment and Social Development Canada 

HOIR Hazardous Occurrence Investigation Report 

HPP Hazard Prevention Program 

HPSP Hazardous Products Safety Program 

HSE Health, Safety and Environment Branch 

IRAP Industrial Research Assistance Program 

METRO Metrology 

NAOSH North American Occupational Safety and Health 

NJC National Joint Council 

OSH Occupational Safety and Health 

OSHELS Occupational Safety and Health E-Learning Solution 

PIPSC Professional Institute of the Public Service 

PPE Personal Protective Equipment  

RCEA Research Council Employees’ Association 

RPPM Real Property Planning and Management Branch 

SCB Site Coordination Board 

SCOP Special COVID-19 Operating Procedure 

SEC Senior Executive Committee 

SGO Secretary General’s Office 

TBS Treasury Board of Canada Secretariat 

ToR Terms of Reference 

WHMIS Workplace Hazardous Materials Information System 

 


