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The following are verbatim presentations from the 2020 AGM, transcribed from Gillespie 

Reporting Services, Ottawa, Ontario, having been appointed for the purpose. The French version 

of the minutes was edited by Nathalie Lasnier, C. Tr. 

 

M. Lévesque, moderator, called the meeting to order. 

 

1. Rules of Meeting – M. Lévesque 

 

M. Lévesque reminded those in attendance that for online audio / video purposes no calls or 

video users have been screened to restrict this meeting to members only. She advised 

participants to be aware that anyone is able to be on the web-link online. In cases where 

questions are more of a personal issue, please direct your question to the RCEA office at another 

time. The panel will answer any other types of questions. For the recording of the minutes, 

please state your name, location, and research centre or program. The meeting will follow 

Robert’s Rules of Order. 

 

Please reserve any questions for the Question and Answer session. 

 

M. Lévesque introduced the officers and staff of the RCEA: Cathie Fraser, President; Marvin 

Zaluski, 1st Vice President; Bernard Holbrook, Treasurer; Michelle Lévesque, 2nd Vice President; 

and Joan Van Den Bergh, Negotiator/Labour Relations Officer, RCEA office staff: Laurette 

Ernst, Office Manager; Shelagh Till, Dues and Insurance Coordinator. 

 

2. Approval of Agenda 

 

MOTION: “To accept the agenda of the Annual General Meeting of October 6, 2020.” 

 

 Moved by B. Holbrook, METRO, Ottawa. Seconded by J. Gallant, HHT, 

Halifax. 

 Carried. 

 

3. Minutes of Annual General Meeting – 8 October 2019 

 

MOTION: “To accept the minutes of the Annual General Meeting of October 8, 2019.” 

 

 Moved by A. Todd, ACRD, Saskatoon. Seconded by R. Webber, HAA, 

Penticton. 

 

 Carried. 

 

 

 



4. President’s Report – C. Fraser 

 

Welcome and thank you to the members who have joined us online for the 2020 RCEA Annual 

General Meeting.  I hope that you and your families are all staying well during this very strange 

time.  

 

I would like to congratulate Iain Stewart on his appointment to President of the Public Health 

Agency of Canada. Iain will be a valued colleague and mentor as he was at the NRC. 

 

The RCEA welcomes Roger Scott Douglas as acting NRC President.  The RCEA has worked 

well with Roger in the past few years and we look forward to working together in the future. 

 

I recognize the difficulty as we all adjust to the changes, anxiety, and challenges of the past six 

months, and realize that this health crisis may still be ahead of us for some time.  

 

With the majority of NRC employees working from home, health and safety while in your home 

workspace is key.  

 

For some at home, and with the many challenges that the COVID pandemic brings, members 

may be struggling with their mental health during this difficult time.  If you are overwhelmed, 

under significant stress, or having any mental health difficulties, please be aware that many 

resources are available.  You can find help from your union, NRC, and Canada's Public Health.  

We have posted information on the RCEA website. 

 

Physically working from home can present ergonomic challenges. If you believe you are having 

ergonomic issues, an in-home assessment is possible.  With the agreement of your supervisor, 

you may set up an at-home workspace and home office assessment to make sure your space is 

functional, comfortable, and safe.  Details and links are on the RCEA website. 

 

You may bring some equipment home that you need.  Be mindful that the only items that may be 

removed from NRC are with a supervisor's approval, and mostly those items that you can easily 

carry out, but this may even be your chair if you need it.  Ask your supervisor and please be safe 

at home. 

 

I am pleased to report that at NRC there have been no surplus employees and no workforce 

adjustments during the past fiscal year.  Currently we have 1,783 members.  Over the past year 

there were 113 new continuing hires and 103 terms hired.  While I was going through these 

numbers, I noticed that there were two PG positions and five OP positions lower than last year.  

We will be asking NRC Labour Relations about these vacancies. 

 

Joan Van Den Bergh, RCEA negotiator, both RCEA Vice Presidents, Marvin Zaluski and 

Michelle Lévesque, and I have been working closely with NRC senior management and the 

Professional Institute of the Public Service during the past six months.  At first, the discussions 

centered on the majority of members safely transitioning to telework and, over the past two 

months, for some members, bringing them back into the workplace.  At these meetings, I hear of 

members' diligent ongoing work for the betterment of Canada through COVID-related programs 

and members continuing to work with NRC Clients.    

 

I would like to thank all those involved in these meetings as I believe that together we quickly 

accomplished out of the box ideas, work plans, and new operating procedures.  From the onset 



of the health crisis, some members were deemed essential for NRC safety and critical 

infrastructure and have been working onsite from the start of the pandemic. We would like to 

acknowledge and thank those members for keeping the workplace safe and operational. Over the 

past few months, many research centers are reopening for client-based services and COVID 

related activities. The RCEA, Professional Institute of the Public Service, and NRC management 

are working together to make certain those members and facilities are safe and secure for 

members while at work. 

 

The memorandum of understanding for the December Shutdown has been concluded and signed 

between the RCEA and NRC. Days for the shutdown are scheduled for the afternoon of the 24th 

of December and full working days on the 29th, 30th, and 31st of December, which is equivalent 

to 26.25 working hours.  If you are able to do the additional hours and are being told you cannot, 

please contact us at the RCEA office.  Every employee should be given the opportunity to work 

the required hours needed.  

 

If you prefer not to do the additional hours, you are able to use annual leave, comp leave, or 

leave without pay during the shutdown.   

 

We have been asked by NRC Human Resources to remind all members to update and input their 

time codes.  That way accurate leave benefits may be calculated. 

 

There has been discussion and questions on the CRA Form T2200, about claiming employment 

expenses while working at home.  The RCEA has inquired to NRC, and I, along with the other 

bargaining agents, have inquired to the Assistant Deputy Minister of Treasury Board about this 

tax form.  We have not heard the conclusion yet.  I do know that the employer must agree to 

filling out this form for employees for it to be able to be used.  We will keep you posted on this 

on the RCEA website. 

 

As you are aware, many of the federal bargaining agents completed a two-year negotiation on 

Phoenix damages in May 2019.  Part of the agreement included the awarding of up to five 

annual leave days to every public servant, regardless if you had been affected by the Phoenix 

pay system or not.  The 17 unions chose to take those damages in the form of leave, therefore 

providing each member with the most flexibility.  It was then your choice to take the annual 

leave, cash it out, or leave it in your bank for future use. 

 

Our agreement also included a catch-up clause.  Part of the recent settlement at Public Service 

Alliance of Canada relates to Phoenix damages.  For slower implementation of retroactive pay, 

the PSAC negotiated a $500 lump sum instead of the $400 lump sum payment which we had.  

Now, the 17 unions are meeting with Treasury Board to ensure all of our members get equal 

value.  When we have an agreement, this information will also be posted on the RCEA website. 

 

The National Committee on Occupational Safety and Health at NRC and the Service Wide 

Occupational Committee on Safety and Health at the National Joint Council have both been 

working non-stop for members and public servants.  I am a member of both committees.  You 

can find numerous articles from the NRC and Public Health on our website. 

 

Conference calls with Treasury Board Secretariat, National Joint Council, and the other 18 

federal unions are continuing.  What started as daily calls in March are now weekly.  These calls 

are mostly to ensure the safe working conditions of all public servants, but our discussions also 

include telework, COVID 19 weekly Government of Canada updates, help for students and term 



employees, Phoenix issues and pay, anxiety, mental health, parental responsibilities in the 

workplace, time codes, and health care changes and provisions. 

 

Some of the health care benefit changes I would like to highlight: 

 

The Public Service Health Care Plan, Dental Care Plan and Disability Insurance have all 

extended their benefits during this unprecedented time.  These are in effect until non-critical 

business is authorized to resume. 

 

For the Public Service Health Care Plan, briefly, the benefits that have been extended are: 

 

• Emergency travel benefits have been extended; 

• The requirement for a doctor's prescription for mental health or physiotherapy services is 

waived;  

• Social workers in all regions are waiving the need for a doctor's prescription; 

• Relaxing of early prescription extensions and refills, with a 100-day limit for 

maintenance drugs;  

• Paramedical prescriptions that expired after March 20th of 2020 will be extended and 

will be honoured.  And if those appointments or services are virtual, they will also be 

covered.  

• Expanding mental health providers to include social workers and psychotherapists.  

 

For the Dental Care Plan: 

 

• Temporary extension of dependent children's eligibility.  This means that a member's 

child who was an eligible dependant under the Plan before March 15th, 2020 will have 

their coverage extended, but compensation will only be through a paper claim submitted 

to the provider, not through the normal means through the dental care office.  

 

For Disability Insurance, three temporary changes: 

 

• If a member is currently or is planning to return to work on a gradual or full time basis, 

the employer is to continue to implement these changes by enabling the employee to 

work remotely, and also complying with COVID 19 related directions from Public 

Health. 

• Sun Life will accept electronic forms and signatures on the claim forms.  

• And for the Employer Statement form, if a direct supervisor is unavailable, then senior 

manager signature will be accepted.  

 

As mentioned over the past few years, the RCEA would like to update the membership database 

and have voting done electronically, which requires the Association to have your personal email.  

To do this, we require members to go on our website and update their information under the 

enrolment tab. 

 

As you will notice, the website has been recently updated and is now mobile friendly. 

 

I would like to end my report on a very positive note. 

 

The RCEA Audit was completed the first week of August, and our auditors have concluded that 



the RCEA is in a strong financial state.  We are fortunate again this year to have McCay Duff's 

senior accountant Mario Navas with us today to give us highlights and answer any of your 

questions.  The RCEA has approved McCay Duff for the 2020-2021 audit.  This was the 

RCEA's first virtual audit, which went smoothly thanks to Laurette's attention to detail and her 

precision bookkeeping.  Also, tonight we will have Bernard Holbrook give us a budget 

prediction for next year.  

 

The RCEA office is open on a full-time basis but with reduced staff until precautions are lifted.  

Staff will rotate days at the office, but we all continue to work full time either in the office or 

remotely.  As you know, this may change as COVID 19 cases in Ontario continue to rise, and 

new provincial restrictions may be imposed. 

 

The COVID 19 pandemic or working remotely has not slowed down the work at the RCEA.  

The RCEA continues to work on your behalf every day. 
 

I would like to thank your RCEA staff who have worked continually throughout the past 

months, keeping the RCEA running smoothly.  Shelagh Till, the RCEA Dues and Insurance 

Coordinator and Laurette Ernst, RCEA Office Manager, have been working non stop behind the 

scenes to keep all member enrolments, insurance, website, COSH memberships, audit, and 

office operations functioning.  Joan Van Den Bergh, Negotiator, continues to work on numerous 

labour relations issues.  These issues, sadly, still occur even in a pandemic.  I would like to thank 

Joan, and your two vice-presidents, Marvin and Michelle, who have consulted every week with 

NRC senior management and the Professional Institute on your behalf, providing guidance and 

knowledge to help members who are in the workplace or working remotely. 
 

I would like to thank the membership for your continued support for your union and for myself.  

I hope and pray that you all stay safe and healthy. 
 

It is my honour and privilege to represent you and the Association. 
 

Thank you. 
 

5. Auditor’s Report – M. Navas 
 

The Auditor’s Report was presented by Mario Navas, Senior Manager, McCay Duff. 

Requests for a copy of the slide deck referenced in the presentation can be sent to the RCEA 

office.  
 

M. Lévesque introduced Mario Navas.  
 

Mario Navas joined McCay Duff full-time in 2007.  He holds a BA in Commerce and has his 

CPA and CGA designation.  As a manager, he specializes in offering services in accounting and 

audit and also in tax declarations for non-profit organizations and private organizations.  He 

works with big unions, associations, community centres, and also condominium associations.  

He has also done audits for the government. 
 

M. Navas, McKay Duff:  Good evening everyone.  Thank you very much on behalf of McCay 

Duff for inviting someone representing our firm to present your financial statement or at least 

highlight notes at your Annual General Meeting for 2020.  To keep it concise, I will be directing 

you, if you have your copies in front of you or you'll see on screen as the moderator can put on 



screen the financial statements.  I will be navigating and I'll be making reference to each page 

that I made some specific notes on. 
 

We will be looking at page 1. 
 

You'll see in your top right-hand corner, here is where we're presented with the Independent 

Auditor's Report.  The objective of this report is to summarize our opinion as your auditors on 

whether the fiscal year ending June 30, 2020 is free from any material misstatement and as well 

to outline the responsibilities of all participants throughout the audit process.  So that's its main 

goal here. 
 

For the fiscal year ending June 30, 2020, our firm, as noted by your president, is again providing 

a clean audit opinion.  As well, in the management letter that we provided to management here, 

we can confirm that there are no major control or reporting deficiencies.  So that's a very 

positive bill of health. 
 

The audit was finalized on September 9, 2020.  The date that you'll see on page 3 is the date of 

this report, and that's when we received written confirmation from your National Executive that 

approved the drafts that we had returned back to them with the attached note disclosure. 
 

Finally, as a general comment, we did want to note that despite the challenges brought on by 

COVID 19 in working in a very virtual environment, our firm received the full cooperation of 

the Association’s main office and the National Executive.  We appreciate the effort.  It definitely 

makes our work go a lot smoother and keep on schedule. 
 

Moving on to the actual Financial Statement, if we go to the Statement of Financial Position on 

page 4, the main objective of this statement is essentially to present the Association's overall 

financial health at June 30, 2020 and to present its ability to maintain operations in future fiscal 

periods. 
 

At June 30, 2020, the RCEA had total assets of $1,857,000, total liabilities of $273,000, leaving 

$1,584,000 in net assets available to sustain future operations. 
 

Favourable to the Association, the Association has a strong cash position and a strong 

investment position at June 30, 2020.  Both of these respective assets experienced an increase 

from the prior fiscal year. 
 

The Association continues to follow a relatively conservative investment policy to safeguard its 

assets and still generate investment income.  Investments, for example, are comprised of fixed 

income and money market investments, government bonds, GICs.  Investments presented under 

current assets, in the amount of $603,000, are those accessible if needed or have maturities that 

come due within one fiscal period, one fiscal year.  Investments with maturities extending 

beyond a fiscal year are present under long-term investments with a balance of $641,000. 
 

The Association has a positive working capital, which as you may know is defined as current 

assets less current liabilities, in the amount of $1,155,000, which means that the Association is in 

a favourable position to service its short term liabilities. 
 

Moving to page 5 and the Statement of Changes in Net Assets. 
 

The main objective here is to kind of summarize and present the fiscal year changes under net 



assets invested in capital assets, internally restricted and unrestricted as applicable.  There's no 

real significant change in this presentation from last year.  You will see the end balances on this 

specific statement tie into the net asset section presented under slide number 4, under Net Assets, 

but, as you'll notice here, as a segway into the next one, you'll see that you have net revenue for 

the year of $235,000.  That will take us into the next statement. 
 

On page 6, the heading at the top will say Statement of Operations. 

 

The main objective here of this statement is to present the financial performance for the current 

fiscal year by itemizing all revenues and expenses applicable to the Association.  A high-level 

analysis here suggests that — we can confirm actually — the surplus was realized during the 

2020 fiscal year in the amount of $235,000, which, if you do the math, is $107,000 better than 

what was projected based on the 2020 budget. 
 

Overall revenue — to contribute to this overall surplus, if you look at the overall revenue — 

increased because of an increase in member dues, which came into effect early in the fiscal year, 

and as well to improved returns on your investment holdings. 
 

On the expense side of things, when you do your comparison between actual budget and prior, 

you see that overall there is a good exercise in cost constraint and overall expenses came below 

budget by around $56,000. 
 

Moving a little bit now away from accrual accounting, you've just seen the overall cash position.  

To elaborate a little bit further than that, we then go to slide 7, heading at the top, Statement of 

Cash Flows.  The objective here on this statement is to basically present a summary of the total 

cash inflows and outflows taking place during the fiscal year. 
 

The Association experienced an increase in cash reserves, as you'll see on the third number from 

the bottom, Change in Cash Position During the Year.  If we see how that's kind of broken 

down, specifically from operating activities, the Association increased its cash reserves by 

$309,000.  From investing activities, we see that the Association had decreased in cash by 

$59,000.  But we want to clarify that that's a favourable cash outflow; it represents a net transfer 

from idle cash on the Association's chequing account and that was eventually transferred to the 

investment portfolio the Association holds.  That's why you saw an increase in your investments. 
 

From financing activities, finally, the Association increased its cash reserves by $30,000 due to a 

Memorandum of Understanding with the Treasury Board of Canada Secretariat for a recoverable 

advance, contributing to an overall increase in cash position. 
 

That summarizes very concise points with respect to the Audit Financial Statements.  I'm 

opening the floor, and the moderator can assist me if I can't see your questions or hands, if there 

are any questions. 
 

There were no questions from the floor. 
 

MOTION: “To accept the Auditor’s Report of October 6, 2020.” 
 

Moved by B. Holbrook, METRO, Ottawa, Seconded by M. Kalinic, HHT, Montreal,  
 

 Carried. 

 



6. Treasurer’s Report and Budget Forecast– B. Holbrook 

 

B. Holbrook presented the Budget Forecast.  

 

Requests for a copy of the slide deck referenced in the presentation can be sent to the RCEA 

office. 

 

Good afternoon, RCEA members.  I'm going to touch on the high points so we can get to the end 

and we can open the floor to questions. 

 

If we can bring up slide 1, please, Statement of Operations. 

 

While 2020 has been a challenging year for all NRC employees due to COVID, the RCEA is 

weathering the storm well.  We have had another successful audit and ended our fiscal year with 

a surplus.  

 

The RCEA audit this year was done remotely with numerous video meetings between 

stakeholders.  The entire RCEA staff rose to the occasion to ensure that the audit went smoothly, 

especially Laurette, our Office Manager.  The RCEA's audit was "clean", which is the auditor's 

way of saying that there were no errors or omissions of any significance.  This is a significant 

result as many audits uncover errors, but ours did not.  

 

The Finance Committee's budget for 2020 projected expenses of approximately $704,000 and 

our actual spending was approximately $761,000.  Our revenue was projected to be 

approximately $888,000, but we realized approximately $939,000 due to our investment income 

and our members' dues being higher than projected.  This resulted in a surplus of $235,000 for 

fiscal year 2020. 

 

If we can go to slide 2, please, Statement of Changes to Net Assets. 

 

Mario touched on this, but I'm going to touch on the important part on this screen.  The most 

important part is that the RCEA's cash and investment position is considered very healthy with 

approximately $1.5 million in net assets.  That's the second column from the end, under 2020.  

We are working diligently to try to maximize our investment income, but it has been challenging 

due to the low interest rate environment that we are currently in.  We're also restricted in what 

investments we can do as a non-profit. 

 

If we can move on to the budget itself, the forecast and slide 3, please. 

 

For the fiscal year ending June 30, 2021, we are projecting revenues of $989,000 with expenses 

of $742,000.  Our largest three expenses are projected to be our wage costs, which covers the 

RCEA staff, our rent for our office and our legal costs.  The cost of meetings is another 

significant expense historically, but with COVID these costs are down and are not expected to 

rise until the COVID pandemic has passed. 

 

While the RCEA currently has a surplus, this was not always the case, as in 2013 and 2014 our 

expenses were greater than our revenue.  The Finance Committee and the RCEA staff are 

continuously looking for ways of reducing costs such as the savings realized by leaving the 

Stone House and renting in Canotek as one of the many ways of keeping the RCEA's finances 

healthy.  



 

I would like to thank McCay Duff, our auditors, and the staff at the RCEA for ensuring that our 

finances are solid. 

 

That is my treasurer's report.  I would like to open the floor now to questions. 

 

There were no requests or questions from the floor. 

 

MOTION: “To accept the Treasurer’s Report of October 6, 2020.” 

 

 Moved by J. Gallant, HHT, Halifax, Seconded by J. Condie, ACRD, 

Saskatoon. 

 

 Carried. 

 

7. Amendments to the Constitution – M. Kalinic 

 

M. Lévesque introduced M. Kalinic, who will be presenting the proposed amendments to the 

RCEA Constitution.  

 

Requests for a copy of the slide deck referenced in the presentation can be sent to the RCEA 

office. 

 

Good evening to all.  My name is Marijana Kalinic, RCEA steward representing the Royalmount 

building in Montreal, Quebec. 

 

During the last year, I have volunteered to our Executive Committee to review our RCEA 

Constitution.  The previous time this exercise took place was in 2016.  Following this year's 

revision, we, the Executive Committee and I, have opted to present to you tonight these changes 

that have been suggested.  As a living document, it is important to take a look at it every three to 

four years with a new set of eyes, as mine did. 

 

The proposed changes we bring to you are pretty minor and consist of adding more precision 

throughout its entirety.  Here is a summary. 

 

Next slide, please. 

 

This first set of changes will be found under Article 2, Definitions. 

 

By adding a definition to each of these terms shown on this slide, the purpose was to provide the 

reader a clear precision, a definition of the terms and a referral point. 

 

Next slide, please. 

 

The following minor changes proposed are what I have categorized under the editorial and 

grammatical updating, having them simply add clarity and precision to the Constitution.  

 

For example, in Article 3c), we added a few words to complete a phrase.  What used to be "to 

represent and assist members in employment-related matters" has become, "to represent and 

assist members in labour relations and employment-related matters". 



 

In regards to the second bullet, throughout Articles 4 to 18, we are suggesting to change 

"Executive Committee" to "National Executive Committee", once again for clarity purposes, but 

also to show that our stewards represent all of our members across Canada. 

 

The third and fourth bullets on this slide are changing "50% plus 1" and "majority" to "simple 

majority of votes" and adding "quorum" to article 6.8c).  

 

The rationale behind these changes is consistency as well as ensuring the membership is 

represented.  

 

Next slide please. 

 

The last type of change we are proposing tonight is changing "two-third majority of votes" to "a 

simple majority votes", in articles 6.8e), 8, and 18.2. 

 

The rationale behind this is it's more democratic and it is a practice within other unions. On the 

other hand, the two-third majority of votes remain for items like amending the Constitution and 

issues regarding discipline. 

 

This concludes my presentation representing minor changes proposed to our Constitution.  

Before we open the floor for questions, I would like to conclude with three remarks or 

reminders.  

 

The current RCEA Constitution is available online and on the RCEA website. Should tonight's 

changes be approved to be sent to the membership for a vote, members will receive a digital 

voting package to their personal email they provided to the RCEA, which, according to the 

Constitution, must be done within 90 days of tonight's meeting. 

 

This would be a great opportunity to update your personal contact information by submitting the 

Member Information Change Form on the RCEA website. 

 

Lastly, please note that a committee was formed and will continue revising the RCEA 

Constitution over the next year.  Its ultimate goal is to revisit its articles to ensure all 

membership benefits from it. 

 

Thank you. 

 

8. Collective Bargaining Update – J. Van Den Bergh 

 

We are in the third year of our current 4-year collective agreement, so there is no activity going 

on at the moment.  There is no bargaining at the moment.  I would like to make a few 

observations. 

 

You may have heard that the PSAC and some other unions have recently concluded their 

collective agreements and you might have noted that those are three-year agreements.  Those 

agreements will expire in 2021, while ours will expire in 2022.  I think that works in our favour, 

because we'll have a sense of what's going on before we go back to the bargaining table, but the 

salary increases were the same.  We got a certain amount over four years; they did not get that 

same amount over three years; they got a reduced amount over three years. 



 

I would also like to just bring to your attention, in case you were unaware, that one of the new 

provisions in our collective agreements is domestic violence leave.  That is a new type of leave.   

Members have access to up to 10 days of leave for a variety of purposes that are outlined in the 

collective agreement, and we have reached agreements with NRC as to how this is to be 

managed and implemented.  An employee's privacy and details of their personal situations are 

not generally required to get this leave.  There might be some verifications if there are questions 

down the road, but for the most part no one is going to be prying into employees' personal lives. 

We have been advised by the employer that there have been some employees at NRC that have 

used this leave.  We don't know who they are or if they are members, but the leave was 

obviously needed. 

 

Finally, I would like to raise one more point, and Cathie can probably help me on this.  The 

Phoenix pay system is behind with respect to applying the retroactive pay increases that occurred 

as a result of our collective bargaining to the top-ups that employees received who were on 

parental leave.  We have been told that those retroactive adjustments will be done this month.  

All our collective agreements have provision for the implementation of the collective agreement, 

and there is also a provision if changes are not implemented within 180 days, then employees 

who are entitled to those changes will get $50 a month for every month beyond 180 days that the 

change is not implemented.  By our calculation, those people who are still waiting to get the 

retroactive application to their parental leave are entitled to, it's either $400 or $450, depending 

how the days are counted by pay.  People in that situation should be on the lookout for that. 

 

There were no requests or questions from the floor.  

 

9. Questions from the Floor 

 

M. Lévesque opened the floor to questions from members. She reminded members to state their 

name, location, and research centre or program.  

 

There were no questions from the floor. 

 

10. Other Business 

 

There was no other business.  

 

11. Adjournment 

 

MOTION: “To adjourn the Annual General Meeting.”  

 

 Moved by A. Todd, ACRD, Saskatoon. Seconded by B. Holbrook, 

METRO, Ottawa. 

 

 Carried. 

 

Meeting adjourned. 


