
Policy Grievance 

 

The Research Council Employees’ Association grieves the decision announced on October 28, 

2020 (implemented on November 9, 2020) to restrict the use of Other Leave With Pay (699) for 

employees in the bargaining units represented by the Association.  

 

The restrictions on the use of Other Leave With Pay (699) violate the terms of the collective 

agreements between the Association and the Employer, including but not limited to the 

following: 

 

 Administrative Services (AS):   articles 35.21.1.1 and 35.22.1 

 Administrative Support (AD):  articles 35.21.1.1 and 35.22.1 

 Computer Systems Administration (CS): articles 35.19.1.1 and 35.20.1 

 Operational Category (OP):   articles 35.21.1.1 and 35.22.1 

 Purchasing and Supply (PG):   articles 35.19.1.1 and 35.20.1 

 Technical Category (TO):   articles 35.21.1.1 and 35.22.1 

 

The restrictions on the use of Other Leave With Pay (699) discriminates against employees who 

are unable or less able to work remotely or have other personal circumstances restricting their 

ability to work during the COVID-19 pandemic, including but not limited to women, racialized 

employees, employees with disabilities, and employees with family obligations.  This 

discrimination violates the non-discrimination clauses in the six agreements listed above, 

namely: 

 

Administrative Services (AS):   article 48.1 

 Administrative Support (AD):  article 51.1 

 Computer Systems Administration (CS): article 51.1 

 Operational Category (OP):   article 52.1 

 Purchasing and Supply (PG):   article 48.1 

 Technical Category (TO):   article 51.1 

 

The restrictions also violate the Canadian Human Rights Act, for the same reasons set out above. 

 

Corrective Action 

 

The Association seeks the following corrective action: 

 

1. A declaration that the Employer has violated the articles of the relevant collective 

agreements set out above and/or has engaged in discriminatory practices; 

2. An order that the Employer remove the restrictions on Other Leave With pay announced 

on October 28, 2020; 

3. An order that all employees affected by these restrictions be made whole from all losses, 

including but not limited to lost wages, benefits, and leave credits; 

4. Such further and other relief as the Association may request and the ultimate decision-

maker deems fit to grant. 

   


