
Presidential Candidate

My name is Bernard Holbrook, and I would like to represent you by becoming your next RCEA President. 
I have the experience, drive and demonstrated leadership ability to represent you in an evolving labour-
negotiating environment. Because I have lived through the recent organizational transformations, I am 
well equipped to discuss the effects of these new policies with NRC management.

I have significant experience with government: I started as an aircraft electrician working on CF18s before 
becoming a Technical Officer at the NRC Metrology Research Centre in February 2001. I have served as 
a Steward on the RCEA Executive Committee since February 2015. In March 2017, I accepted the role of 
Treasurer, and joined the RCEA Management Committee and the Finance Committee.

In the most recent bargaining round, I was one of the RCEA members on the highly successful AD, AS, 
CS, PG and TO group negotiations for our new collective agreements. Our bargaining team ensured that 
our sick leave plan would remain unchanged — and secured an 8% increase over four years.

As your Treasurer, I have ensured that the RCEA has continued to follow the policies and procedures that 
brought it into the black financially. I also ensured that the checks and balances within our system were 
operating correctly; these have passed external reviews, as I have reported to both the Executive 
Committee and the membership at prior AGMs.

My past role as a company president has convinced me that a president serves three critical functions: 
leadership, stakeholder engagement, and crisis resolution.

As an entrepreneur in Alberta, I opened a retail storefront in the late 80s. Then, in the early 90s, I founded 
and became the first president of an internet service provider called Jetnet Systems, which provided 
internet access to local communities. These businesses provided me with significant leadership 
challenges and opportunities — I ran both successfully, managed staff, dealt with client challenges, and 
controlled fraud and theft. I sold my majority share in Jetnet in 1996 to begin my career in metrology. 

In what is normally an RCO role, I am a Team Lead for the NRC Calibration Laboratory Accreditation 
Service (CLAS), and I have led scientific audits of calibration laboratories. I have met with stakeholders 
from industry, other government departments, and NIST to further the interests of metrology and 
measurement. In this challenging environment where industry priorities do not always line up with the 
science, I have been recognized as being very successful in achieving consensus. I also served on the 
NRC INMS CoSH committee and was chair of the INMS CoSH Chemical Inventory sub-committee from 
2003 to 2012.

My experience has taught me that it is critical to meet a crisis early and to work with all stakeholders to 
reach a resolution. I believe in taking a proactive approach in addressing issues with clear and 
appropriate communication. Such an approach could have alleviated some of the issues raised by an OP 
group member during the 2018 AGM.

As your President, I will investigate hiring a lawyer to bring our legal work in-house. This role will bring 
additional negotiation capability and improve outcomes when multiple groups are negotiating 
simultaneously. Benefits include ensuring that the right packages reach our members and improving the 
efficacy of our grievances. An in-house lawyer will enable us to better identify and fight harmful bills like 
the one that attacked our sick leave. This new position would mainly be paid for by redirecting funds 
currently going to external lawyers, by eliminating the President’s monthly allowance, and by reducing 
other Presidential benefits. This will not lead to an increase in your dues.

I will encourage all RCEA staff to become bilingual by offering language training to improve service to 
members, and I will lobby to increase the bilingual bonus for RCEA members who hold bilingual positions.

I will work diligently to reduce the gulf between the compensation packages of our members and those of 
the private sector starting with the TO and OP groups, which appear to have the greatest gap.

The time for change is now. Vote for increasing transparency and accountability.

www.bernardholbrook.ca




