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Participants 

Francois Cordeau  Vice President of Transportation and Manufacturing, Chair 
Cathie Fraser   President of RCEA, Co-Chair 
Lawrence Mak   Research Council Officer, PIPSC Representative, Co-Chair 
Lawrence Charlebois  Research Council Officer, PIPSC Employee Representative 
Brad Gover                                    Director, Research and Development, Construction 
Duncan Stewart   Director General of Security & Disruptive Technologies, Employer Member 
Paul Treboutat   Director General of Design and Fabrication Services, Employer Member 
Michael Vandenhoff  Technical Officer, RCEA Employee Representative 

Resource Persons: 
Maria Aubrey   Vice President of Business and Professional Services 
Lucie Robitaille   Executive Director, HSE Branch 
Caroline Dodd   Occupational Health and Safety Manager, HSE Branch 
Carolyn Lauzon   Senior Labour Relations Advisor, HR Branch 
Theresa Paris   Policy, Development & Reporting Group Manager, HSE Branch 
Shelley Sommerville  Occupational Health and Safety Advisor, HSE Branch, NCOSH Secretary 
Daniel Roy                 Director General, Construction 
Erin Skrapek                                  Director, Corporate Secretariat, Office of the Secretary General 
Karine Gauvreau                           Ombudsman and Manager, Ethics, Integrity and Respectful Workplace, Office of the Secretary   
                                                      General                                                  

Regrets: 
Ronalda Rino                                 Director, Prevention & Field Operations, HSE Branch 

Meeting Details  Meeting time (duration) 

Building M-24, Room 348 1:00 PM (3 hours) 

 

Discussion points 

1 
Approval of the Meeting Agenda 
The agenda was approved with the following changes: 

 Reverse the order of guest presentations. 

 Addition of Health and Safety Week discussion to the Round Table agenda item. 
 

2 
New NCOSH Members 

 The committee welcomed new member Brad Gover, Director of Research and Development, Construction. 

 The committee also welcomed new resource member Theresa Paris, Policy, Development and Reporting Group 
Manager, HSE Branch. 
 

3 
Site Coordination Board (SCB) Presentation (Daniel Roy) 
Please see the attached presentation. 
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The Site Coordination Board (SCB) was created from a need identified by Tiger Team 7 Dialogue to improve coordination 
of HSE activities within building sites and amongst site building stakeholders. SCBs will support coordination of HSE 
programs, strengthen safety systems and processes (e.g. COSH, Emergency Management, and First Aid & AED). They 
will also close gaps in health, safety and environmental management and facilitate stakeholder communications. Two 
successful SCB pilots have already been launched at M-50 (Ottawa) and Royalmount (Montreal).  
 
The committee had an opportunity to raise questions about SCBs: 
 

 Does the SCB have flexibility in regards to its structure?  Daniel Roy explained that some sites will only require a 
small SCB because the site may be a small building and/or there are few research activities taking place. Larger 
sites such as Boucherville, will have a larger SCB membership because there are multiple CBIs located within the 
building, many research activities and a large number of employees at the site. 
 

 Pilot sites reported that the SCB enhanced collaboration across CBIs within the site itself and contributed 
positively to COSH effectiveness. Review of the HSE Programs also positively impacted the sites because 
program review identified gaps and the SCB could make immediate decisions to resolve problems at a site level.  
The implementation of a SCB will also assist multi CBI sites to share costs for health and safety programs as well 
as share resources (e.g. one laser safety officer for the site, versus a laser safety officer for each CBI at a site).  
 

 How often do the SCBs meet? Daniel Roy explained the SCB will decide on frequency, keeping in mind members 
might have other health and safety obligations. Meetings are more frequent at time of launching of the SCB (e.g. 
monthly), but less frequently once the SCB is well established.  
 

 What is the membership makeup of the SCB? A SCB requires; an ASPM building coordinator or supervisor, CBI 
Senior Management members (director level or higher), the local HSE Advisor and board facilitators (Theresa 
Paris and Daniel Roy were the facilitators for the pilots). Each site will have a different SCB membership based on 
the needs of the site. Employees will be represented via their respective CBI Senior Management representative. 
There will be situations where there is one SCB that covers multiple sites, as long as the SCB is able to satisfy all 
the requirements as per the SCB Terms of Reference this will be considered acceptable practice. It will be key to 
ensure that each SCB has appropriate CBI management representation to be able to make effective and efficient 
decisions. 

 

 A SCB Terms of Reference and RACI (Responsible, Accountable, Consulted and Informed) are being developed. 
The SCB scope will vary for each site, but will include representation from each CBI that has multiple CBIs within 
a site. These documents will be shared with committee when they become available. there several related 
documents on MyZone which include information about SCBs: 

 1. Supplementary paper: Site considerations https://intranet.nrc-cnrc.gc.ca/en/reference-materials-reports/37444  
2.The Final report: Improve understanding and implementation of the NRC's occupational health and safety and 
environmental stewardship model https://intranet.nrc-cnrc.gc.ca/en/reference-materials-reports/37441  
 

 Can employees submit their concerns to the SCB? Daniel Roy confirmed that employees are encouraged to come 
forward to share their building or site-wide concerns. For example environmental concerns about discharge to 
drain, as this type of concern would affect the site as a whole. 

 

 Is there a process for escalating concerns in the Terms of Reference?  The Terms of Reference includes a list of 
communication avenues with the building authority, COSH and senior management in which concerns can be 
escalated if required. The SCB encourages concerns be brought forward that would be considered to affect all site 
employees. 

 

 How will the SCB deal with potential tensions between safety programs, operational programs and client services? 
The HSE Resources Group explained that the primary focus of the pilot SCBs was to promote collaboration and to 
examine emergency safety programs first (e.g. first aid, AED) as these programs are legislated and would be a 
commonality for all CBIs including Branch Services. An Employer Member responded that chemical safety was a 
primary concern in his CBI not only because of safety but also because it includes financial considerations. The 

https://intranet.nrc-cnrc.gc.ca/en/reference-materials-reports/37444
https://intranet.nrc-cnrc.gc.ca/en/reference-materials-reports/37441
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HSE Resources Group suggested that chemical safety could be identified at the SCB as a priority before other 
programs if that is what they decide. 

 

 Will the SCB overlap COSH responsibilities and roles?  The SCB is there to support COSH explained Daniel Roy 
and is strictly site focused. The HSE Resources Group clarified that both COSHs and SCBs are site specific which 
is the only commonality. COSHs and SCBs have their own mandates, therefore there is no requirement to align 
the two. The committee agreed that there is a need to look at all COSHs that are not site based (Sussex, M54, 
Uplands) to determine next steps in creating site only COSHs. A Bargaining Agent representative added that 
because of the current COSH structure at Sussex not all areas of the building are inspected, and this is why the 
COSH structure needs to be site specific to ensure that all COSH roles and responsibilities are fulfilled. Daniel 
Roy explained that the SCB will be able to support the COSH and assist with filling some of these gaps so the 
COSH can fulfil their requirements.  
 

 An Employer Member provided an example that one of the COSHs at Sussex are responsible for the chemical 
waste created at Sussex, which may be better coordinate at a building level. Therefore implementing a SCB at 
Sussex would be beneficial because the SCB would be able to provide clarity about who is going to share the 
expenses for the chemical waste disposal and associated activities.  
 

Action: Theresa Paris will provide a copy of the accountability document and SCB Terms of Reference to the 
committee. 

 

4,5, 6 
Bill C-65 an Act to amend the Canada Labour Code (harassment and violence) 
Presentation (Erin Skrapek and Karine Gauvreau) 

 
Please see the attached presentation. 
 
The NRC Workplace Violence Awareness Directive, previously implemented by the HSE Branch is being combined with 
the Harassment Policy, previously implemented by the HR Branch to make one policy that includes both harassment and 
violence. The NRC Workplace Violence Awareness Directive will still be a valuable tool to help construct the new policy. 
This new policy will recognize the full range of behaviours associated with harassment and violence and at the same time 
address the need to for prevention and early resolution.  
 
The presenters also provided information on investigations and the hiring of a competent person to assist with the 
resolution process. Currently, the NRC uses the National Master Standing Offer (NMSO) to hire a competent person, 
however, the list is quite small. 
 
 
The committee had an opportunity to raise questions about the development of the new policy: 
 

 A Bargaining Agent inquired if the NRC will create a new policy or adopt the Treasury Board of Canada 
Secretariat (TBS) policy? The new policy instrument will align with the TBS policy. All stakeholders including 
Bargaining Agents will be consulted to assist with development of the new policy. As the presenters explained the 
most likely significant differences between the TBS policy and the NRC policy will be the internal processes, 
based on the NRCs mandate and current structure. 

 

 A Bargaining Agent Representative stated that NRC employees expressed fear of reprisal (50% of respondents) in 
the Public Service survey. The presenters explained that it is very important for employees to come forward so 
their problems or concerns can be dealt with as soon as possible. They agreed that fear of reprisals is of great 
concern and will be taken into consideration in the development of the new policy. This fear could perhaps be 
higher at the NRC because there is less employee movement from position to position, unlike some other 
government departments where there is a higher frequency rate of changing positions and locations.  
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 The presenters shared that the NRC will be creating a new position called a Conflict Resolution Practitioner. This 
employee will be available to assist NRC employees with providing guidance on the conflict resolution processes. 
Having an internal position such as this will be beneficial as they will have a better understanding of the NRC 
culture and workplace environments than hiring an external consultant. Currently, there are several internal 
conflict resolution resources at the NRC which include the Employee Assistance Program (EAP), Labour 
Relations, Human Resources as well as hiring of external consultants when required.  

 

 A Bargaining Agent Representative asked how an employee can initiate a complaint. The presenters explained 
that harassment complaints are submitted to the Secretary General’s Office who can assist the employee in 
determining how they would like to proceed with the conflict resolution process whether that be informal or formal 
process. Employees can also submit their complaint to their direct supervisor. The Bargaining Agent emphasized 
that there really needs to be one point of contact, to ease the stress if possible for the employee. The presenters 
agreed that the best point of contact for the employee is to contact the Secretary General’s Office first for 
assistance and support. They also recognize that there might also be fear of reporting directly to supervisors and 
therefore if the employee is not able to report the event to their supervisor then they can contact the Secretary 
General’s Office. 

 

 An Employer Member asked if the Secretary General’s Office will be creating a new formal authority process 
similar to the formal Labour Relations process. The presenters explained that they currently have a harassment 
prevention and conflict resolution process that lays out the authorities. Currently the Secretary General’s Office 
works with investigators to determine if harassment has taken place and works with management and human 
resources to determine whatever corrective measures are required. Presenter Karine Gauvreau, Ombudsman and 
Manager, Ethics, Integrity and Respectful Workplace will play a key role in assisting and supporting employees in 
navigating the process.  

 

 A Bargaining Agent mentioned that employees feel that when they contact the Secretary General’s Office that this 
is the last stage of the conflict resolution process. The presenters have recognized this and agreed that there is a 
need for a culture shift and to bring awareness about the process and that the Secretary General’s Office should 
be the first place of contact. Once the harassment investigation has been completed the files are transferred to 
Labour Relations and then Labour Relations completes and/or implements the corrective measures. The 
Secretary General’s Office is not directly associated with Labour Relations and Human Resources, but do work in 
collaboration when required. This type of working relationship reduces employee fear of reprisal. 
 

Action: The Office of the Secretary General will provide updates on policy as developed 
 

 

7a 
Approval of the 64th Meeting Minutes (December 10, 2018) Action Items 
The meeting minutes were approved without changes. 
 
Section #12: A Bargaining Agent representative reminded the committee that the Emergency Management Program has 
been transferred to the Security Branch that was previously owned by the HSE Branch. It was suggested that the Security 
Branch could either have a representative resource at NCOSH and/or provide an update on the Emergency Management 
Program Policy at an upcoming NCOSH meeting. 
 

Action: Contact Security Branch for an update on this Emergency Management Planning Program 

Action Items from Previous Meeting Minutes 
 
Health and Safety reporting (eHOIR) Question and Answer Document 

 Deferred to item #7b 
 

Asbestos Management Plan Presentation 

 The committee provided comments on the Asbestos MyZone home page to ASPM. 
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September 4, 2018 Meeting Minutes 

 The minutes were revised and translated and will be available on MyZone. 
 
WHMIS Communication Update 

 Deferred to item #15 
 
COSH meeting templates and supporting tools 

 Deferred to item #16 
 

COSH M-22 Membership 

 The M-22 COSH is established and have already had their first meeting.  
 
COSH Membership – Draft Communication for COSH Membership Process 

 Deferred to item #17 
 
New Impairment and the Workplace Policy document review 

 Deferred to item #8 
 
Hazard Prevention Program (HPP) document review 

 Deferred to item #18 
 
OHS Policy Status Report – Push to talk phones service for ERTs 

 The problem was resolved and the push to talk phones will remain available to ERTs. 
 
Hazardous Products Safety Program (HPSP) document review 

 Deferred to item #19 
 

7b 
Health and Safety (eHOIR) Questions and Answers Document 

This document will be posted on MyZone for all employees to access should they have questions about the eHOIR 
process.  
 
The committee discussed the following: 

 Why are Good Catches not investigated?  The HSE Resources Group explained that all Good Catches are 
reviewed by the HSE Policy, Development and Reporting Group and if it is deemed the event was not a 
Good Catch the category will be changed and an investigation will be conducted. Good Catch reporting is 
encouraged, however, if a full investigation is required then there might be less reporting due to the 
additional workload. Although, Good Catches are not investigated they are discussed at COSHs as well as 
reviewed by HSE Advisors. It was suggested by a Bargaining Agent that more information be included about 
the Good Catch process in this document. They also appreciated that Good Catches can be reported by all 
employees’ not just supervisors. 

 Who is responsible to ensure follow up with recommendations in the eHOIR are completed to the 
satisfaction of COSH?  The HSE Resources Group explained that COSH track all the recommendations 
from eHOIRs and the actions/recommendations stay in the COSH Activity Report until they are completed. 
The supervisor is still responsible for completing the actions and recommendations as stated in the eHOIR. 
The eHOIR will remain open until all the actions have been completed. It was suggested that information be 
included on who is responsible for monitoring the actions and recommendations within the eHOIR in this 
document. 

 Does the employee receive a copy of the eHOIR?  The HSE Resources Group will modify the document to 
indicate the employee is automatically included in the eHOIR distribution list.  
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 A Bargaining Agent raised a concern that employees often do not know who their local HSE Advisor is?  
HSE Resources Group will create a list of Local HSE Advisors and their corresponding CBIs and/or 
Branches available on MyZone.  

 A Bargaining Agent Representative raised a concern that the eHOIR form refers to COSH as one entity. 
Would it be possible to modify the eHOIR form to indicate only one COSH member needs to sign the eHOIR 
and indicate who that COSH member needs to be?  The HSE Resources Group confirmed that the COSH 
member who was involved in the event investigation is required to sign the eHOIR.  

 A Bargaining Agent Representative raised a concern about the definition of “Loss of Consciousness”. The 
HSE Resources Group will make a modification to the statement to provide clarity and ensure employees 
report loss of consciousness regardless of the cause. 
 

Action: HSE Recourses re-submit document to NCOSH for secretarial review. 
Action: HSE Resources Group to make available a HSE Advisor List available on MyZone. 

 
8 

Policy for Impairment in the Workplace  

Drafting of the Impairment in the Workplace policy document involved engaging a consultant, researching current 
legislation and creation of a working group. The working group included; Bargaining Agents, Human Resources 
representatives and Labour Relations representatives. The main objectives of the policy was to clarify drug and 
alcohol use at the NRC, while ensuring employees’ rights to privacy and ensuring accommodation if necessary. 
 
The committee raised the following questions and concerns: 
  

 Can employers assign any person to a Safety Critical Role?  The HSE Resources Group explained that the 
Safety Critical Role is identified by the use of HPP to identify high risk activities, through COSH as well as 
through the use of other methods that are still under development. It was suggested by the Bargaining 
Agents that the working group revisit this role and provide additional information in the policy for clarity. 

 It was suggested that Supplementary Worker be included in the list of definitions. 

 A Bargaining Agent raised a concern regarding the statement “the NRC will identify Safety Critical Roles and 
employees who occupy these roles will be advised that their position has been designated as such and are 
prohibited from using cannabis or any illegal drugs at the times during their tenure in their role at the NRC”. 
The HSE Resources Group explained that these guidelines are best practices within Transport Canada 
regulations for airplane pilots. If an employee for example was a pilot and required pain medication then their 
physician would prescribe an appropriate pain medication knowing the employees profession. If it was 
deemed that an employee could not perform a safety critical role then the employee would be 
accommodated and alternate work provided.  

 The working group will be meeting again to address these concerns as well as those submit by committee 
members. 

 
Action: All committee members will submit their comments on the policy document. 

 
9 

Hazardous Prevention Program (HPP) Implementation Status 

There has been some changes in HPP coordinators and with the end of Fiscal Year, progress has been slightly slower 
than previous months. The HSE Resources Group were also happy to report a recent milestone, which was the launch of 
HPP in Aerospace Research Centre. 

 
10 

Implementation of the NCOSH DocZone Site 

The HSE Branch will be creating a NCOSH DocZone site to facilitate the document review process. HSE Policy and 
Program documents will also be available on DocZone for all employees to access.  
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MyZone is currently being updated, therefore there will be a delay of when the September 2018 NCOSH meeting minutes 
will be made available on MyZone. 

 

11 
NCOSH Document Review Process 

The HSE Policy, Development and Reporting Group are currently reviewing the document review process within the group 
as well as the with stakeholders e.g. NCOSH and SEC. The workflow will be reviewed and revisions made to where 
processes can be more efficient for new program development documents as well as program document revisions and 
updates. The HSE Resources Group will be submitting the workflow process to NCOSH for their review and comments. 
 

Action: HSE Resources Group will submit a review process document. 
 

12 
Update on Active Working Groups 

The current active working groups include:   

 Impairment in the Workplace 

 Firearms Safety Program and Occupational Road Safety Program working groups have been reinstating to ensure 
consultation with stakeholders before program completion. 

 

13a 
Review of OHS Policy Instrument Status Report 

 The status report has been modified to provide dates of NCOSH and SEC reviews.  

 The Biosafety Program will be revised when the updated Health Canada Guidelines are published.  

 The Right to Refuse Dangerous Work will be available for review in June 2019.  

 The Hazardous Energy Control (Lock-out/Tag-out) working group has been reinstated to ensure that the program 
encompasses all current work practices across the NRC. 

 

13b 
Material Handling Equipment Program Document 

The document was revised and final approval granted by the committee. 
 

14 
Review of Monthly OHS Summary of Events Report (December 2018) 

The committee had several questions about the report: 

 Why were “3 out of 11 (27%) investigations have not meet their reporting requirements”? The HSE Resources 
Group mentioned that there are mandatory reporting timelines associated with disabling injuries to ESDC/Labour 
Canada. If the HOIR is incomplete and/or not submitted on time then this would be reflected in the OHS Summary 
of Events Report. The HSE Branch has seen significant improvement in reporting and submission of 
documentation within the timelines since the launch of the eHOIR Dashboard and as a result the statistics have 
improved significantly. 

 The January and February 2019 reports will be sent to NCOSH when they become available. The HSE Branch 
closely reviews all incidents as have seen an increase since January 2019 in all types of incidents including 
weather related incidents. There is thought that perhaps the nature of the winter influences employees feeling 
more tired and fatigued resulting in more incidents. The HSE Resources Group assured the committee that all 
events are analyzed and trends identified. 

 The eHOIR Dashboard has been very well received by the NRC Senior Management. Already the HSE Branch is 
seeing an increase of actions being taken to complete recommendations in order to close eHOIRs. Some eHOIRs 
remain open, and this could be for a number of reasons for example: the request has been made to another NRC 
Branch to complete a service request. 

 Why are some eHOIRs categorized as non-compensable and some are compensable?  Non-compensable injuries 
are those that did not require professional medical attention (e.g. first aid). Non-compensable injuries do not 
require a formal investigation. If employee seeks professional medical attention for an injury then the eHOIR would 
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be classified as compensable. COSHs continue to review all eHOIRs even if they non-compensable to help to 
identify trends and initiate awareness communications and/or implement preventive measures. 

 A Bargaining Agent Representative asked if the report is electronically populated by the eHOIR or is this 
information manually entered into the report. The report is created from text already in the eHOIR System that is 
manually copied into this report. The HSE Branch is looking at various platforms that will automatically generate 
similar reports. 

 Can the OHS Summary of Events Report include additional information on how the eHOIR was closed?  HSE 
Resources agreed to provide additional information on how events were resolved. However, corrective measures 
are included in the report.  If information is not available it is because the CBI has not identified corrective 
measures or an investigation was not required (e.g. in the case of First Aid). 

 An Employer Representative mentioned that this report can assist CBIs in identifying trends in their workplace. By 
identifying trends effective preventive measures can be implemented. The COSH can also identify trends across 
the CBI by reviewing their eHOIRs. Another employer member commented that there has been an increase in 
incidents not directly related to winter conditions in their CBI, therefore they are looking at the specific events to 
determine root causes and possible underlying problems. HSE Resources Group commented that when incident 
trends are recognized they will work with the CBIs that can assist with helping to raise awareness about safety 
concerns. For example the HSE Branch is working with ASPM to incorporate a safety aspect into their weather 
alerts. 

 The HSE Branch is in the process of hiring additional staff to analyze incidents statistics and this will assist with 
identifying trends so HSE and CBIs can focus on the health and safety initiatives that will reduce the number of 
injuries. 
 

Action: Submit January and February 2019 OHS Monthly Event reports to the committee. 
Action: HSE Resources Group to provide more information in the report on how eHOIRs were resolved. 

 

15 
Update on WHMIS Training 

The HSE Resources Group shared the recent statistics of WHMIS training. 88% of employees and 89% of employees 
enrolled in WHMIS1988 and WHMIS2015 have completed their training respectively. The launch OSHELS was focused on 
ASPM and Research centres and the remaining Branches and IRAP will launch OSHELS in the new fiscal year. Most CBIs 
have reached over 96-97% training completion and the HSE Branch is working with specific research centres that have not 
reached their training goals yet.  
 
A Bargaining Agent raised the concern that when he completed the WHMIS training on the OSHELS platform that the 
training quiz did not indicate why the answer he selected was incorrect. He recommended that the OSHELS training 
system adjust the training quizzes to provide answers to incorrect questions, to help employees learn what they have done 
incorrectly. 
 
Action: HSE Resources Branch follow up with the HSE Learning Team to explore the option of quiz modification in 

OSHELS. 
 

16 
Update on COSH Meeting Minutes Templates 

The HSE Branch has been working with a consultant to develop and test new COSH templates (meeting minutes, agenda 
and activity report). Some advantages of the new COSH templates will be; the forms will be electronic, some sections will 
be prepopulated, provides timeline on eHOIR reporting, tracking of number of meetings per year and the templates will 
help to complete the Year End Report for ESDC (Employment and Services Development Canada). The HSE Branch will 
have online access to the COSH meeting minutes, and will be able to extract information from the templates to create 
reports and identify trends. 
 
A Bargaining Agent representative raised the concern that activity report has lot of information which is quite a burden to 
maintain, but the information only stays with COSH and not collected by HSE. The HSE Resources Group confirmed that 
the activity report template is also being modified and will be linked to the meeting agenda to identify non-completed 
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actions. Data contained in the activity report will be accessible by the HSE Branch and will be useful information to the 
HSE Branch to help identify trends and help to determine health and safety priorities. 
 
Members of NCOSH interested in participating in the beta testing of the templates are welcome to contact Michel Dion.  
 
The new COSH meeting minutes and supporting documentation will reside on DocZone therefore making them more 
readily available to employees. There will however be a requirement to have signed paper copies of the meeting minutes. 
There is a possibility of electronic signatures for the meeting minutes and Michel Dion will be consulting with the regulators 
to see if electronic signatures are a viable option. 
 
If COSHs are having difficulties using the current templates because of the document protection functions, Michel Dion 
does have an unprotected copy of the current templates that COSHs are free to use. 

 
Action: HSE Resources Group will provide an update at the next meeting. 

 

17 
Update on COSH Membership Communication 

In communication is in progress and an update will be provided at the next NCOSH meeting. 
 

Action:  RCEA and PIPSC Bargaining Agents will provide an update at the next meeting. 
 

18 
Hazard Prevention Program (HPP) Document Review 

The document was revised and final approval granted by the committee.  
 

19 
Hazardous Products Safety Program (HPSP) Document Review 

The HSE Field Operations Group will be devising an HPSP implementation strategy and integrating this program into the 
HPP as well. The document was revised and final approval granted by the committee. 
 

20 
Round Table 

 M-22 COSH is now organized and they already had their first meeting. Ronalda Rino, Operations Director, HSE 
Branch is the Employer COSH Co-Chair. 
 

 A Labour Relations representative wanted to make the committee aware that there have been an increase in the 
number of requests to bring doctor prescribed support animals to the NRC workplace. A support animal is different 
than a service animal. A service animal for example, service dogs are permitted in the workplace as per provincial 
legislation for persons with disabilities. Support animals at the workplace does raise concerns about the health 
and safety of other employees in the workplace, for example employee exposure to animal allergens. The 
committee agreed that there needs to be some kind of communication to raise awareness and provide supervisors 
and managers recommendations on how to accommodate these types of requests. It was suggested that Human 
Resources, the Animal Care Committee and the NRC Senior Veterinarian be consulted to assist Labour Relations 
these requests. 
 

 An Employer Member would like to promote North American Occupational Safety and Health (NAOSH)  
Week to raise health and safety issues and possibly address the increasing number of incidents at the NRC. He 
would like to promote the week with a video from NCOSH Co-Chairs. The video would be made available on 
MyZone to kick off the week. The HSE Branch will also be promoting NAOSH week through MyZone and through 
the already launched Health Monitoring Awareness Campaign and Good Catch initiatives.  
 

Action: Create video for NAOSH Week. 
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 Next Meeting Date: June 25, 2019 

Chair: Lawrence Mak 

 

Acronym  

ASPM Administrative Services and Property Management Branch 

CBI Research Centre, Branch and IRAP 

COSH Committee on Occupational Safety and Health 

ERT Emergency Response Team 

ESDC Employment and Social Development Canada 

HPP Hazard Prevention Program 

HPSP Hazardous Products Safety Program 

HSE Health, Safety and Environment Branch 

IRAP Industrial Research Assistance Program 

NAOSH North American Occupational Safety and Health 

NJC National Joint Council 

OSH Occupational Safety and Health 

OSHELS Occupational Safety and Health E-Learning Solution 

PIPSC Professional Institute of the Public Service 

RACI Responsible, Accountable, Consulted and Informed 

RCEA Research Council Employees’ Association 

SCB Site Coordination Board 

SEC Senior Executive Committee 

TBS Treasury Board of Canada Secretariat 

WHMIS Workplace Hazardous Materials Information System 

 


